Attachment A

PREVAILING WAGE, APPRENTICES, PENALTIES, & CERTIFIED PAYROLL

In accordance with the provisions of Labor Code Section 1773.2, the Director of Industrial
Relations has determined the general prevailing rates of wages and employer payments for
health, welfare, vacation, pensions and similar purposes applicable, which is on file in the
State of California Office of Industrial Relations. The contractor shall post a copy of
these prevailing wage rates at the site of the project. It shall be mandatory upon the
contractor to whom the contract is awarded and its subcontractors hired to pay not less than
the said prevailing rates of wages to all workers employed by him in the execution of the
contract (Labor Code Section 1770 et seq.).

It is the duty of the contractor and subcontractors to employ registered apprentices and to
comply with all aspects of Labor Code Section 1777.5.

There are penalties required for contractor’s/subcontractor’s failure to pay prevailing wages
and for failure to employ apprentices, including forfeitures and debarment under Labor Code
Sections 1775, 1776, 1777.1, 1777.7 and 1813.

Under Labor Code Section 1776, contractors and subcontractors are required to keep
accurate payroll records. The prime contractor is responsible for submittal of their payrolls
and those of their subcontractors as one package. Payroll records shall be certified and
made available for inspection at all reasonable hours at the principal office of the
contractor/subcontractor pursuant to Labor Code Section 1776.

The provisions of Article 2 and 3, Division 2, Chapter 1 of the Labor Code, State of
California, are made by this reference a part of this quotation or bid.
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