City of Santa Barbara
Human Services and Community Development Block Grant Program
LIVING WAGE DEFINITIONS
Following are the definitions related to the Living Wage Incentive, per Santa Barbara Municipal Code
Title 09, Chapter 9.128.
BASIC MEDICAL INSURANCE COVERAGE. For the purposes of this Chapter, Basic Medical Insurance
Coverage must include, but need not be limited to, offering the employee insurance coverage for the
following health and medical care expenses of the Employee:
1.

Emergency hospital care and hospitalization care with the payment of a patient co-pay amount
not exceeding the maximum per emergency room visit and hospitalization care co-pay and
patient deductible amount paid by a City employee under the City’s medical insurance coverage
plans;

2.

Prescription medication coverage with the payment of a patient co-pay amount not exceeding
the maximum per prescription co-pay and patient deductible amount paid by a City employee
under the City’s medical insurance coverage plans;

3.

Access to preventative medical care by a licensed physician or surgeon with the payment of a
co-pay and patient deductible amount not exceeding the maximum per visit co-pay amount paid
by a City employee under the City’s medical insurance coverage plans.

COMPENSATED LEAVE TIME. For the purposes of this Chapter, the term “Compensated Leave” shall
mean the following:
1.

Full-Time Employees. Providing not less than three (3) compensated days off per calendar
quarter worked to each full-time Employee.

2.

Part-Time Employees. Providing the appropriate pro-rated portion of the Compensated Leave
required by Subsection (F)(1) above to each part-time Employee, with the pro-ration being that
percentage of time the part-time Employee has worked per week (on average) during the
previous twelve weeks, with forty hours per week being the equivalent of 100 percent.

3.

Full-Time and Part-Time Employee Defined. For the purposes of this section, a “full-time”
Employee shall mean an employee who has worked for the Service Contractor forty (40) or
more hours per week on average for any ten (10) weeks of the previous twelve-week period.
Any Employee who is not a full-time Employee is a part-time Employee.

“Compensated Leave” shall mean that the Employee is allowed leave time and is compensated at the
same rate of pay which he or she would have received had they worked a regular day of work for each
day of leave time used by the Employee.
Nothing herein shall preclude an Employer from imposing a minimum employment period upon the use
of compensated leave provided such minimum period is consistent with the requirements of state law.
(Ord. 5384, 2006.)
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SUPPLEMENTAL EMPLOYEE BENEFITS COVERAGE. For the purposes of this Chapter, Supplemental
Employee Benefits Coverage must include, in addition to Basic Medical Insurance Coverage and
Compensated Leave for the Employee, offering to the Employee both of the following:
1.

Basic Medical Insurance Coverage for the Employee’s spouse, domestic partner, or family (at the
Employee’s option) with the Employee’s share of the cost of the medical insurance coverage
provided not exceeding five percent (5%) of the Employee’s average gross monthly wages for
the previous twelve months;

And at least one of the following additional supplemental Employee benefits:
2.

An Employee pension or deferred compensation retirement plan under circumstances where
the Service Contractor offers to make an Employer contribution to the plan of not less than five
percent (5%) of the Employee’s average gross monthly wages for the previous twelve (12)
months, and where the plan is regulated and recognized by the federal Employee Retirement
Income Security Program Act (hereinafter referred to as “ERISA,” 29 USCA §1001 et seq.);

3.

Child care or “dependent” care (or monetary assistance for child or dependent care needs) for a
dependent(s) of the Employee under circumstances where the cost of the child or dependent
care is funded or paid in full by the Employer and where the care is duly licensed and certified by
the State. For the purposes of this Chapter, the term “dependent” shall be as that term is used
and defined in the federal Internal Revenue Code.

4.

The equivalent of Ten (10) Eight (8) hour days of Compensated Leave to the Employee over and
above the Compensated Leave as such Compensated Leave is defined in Section 9.128.010(F)
hereof.

5.

Any additional employee benefit or employee benefit program which the City’s Living Wage
Advisory Committee, at the request of a City Service Contractor, deems appropriate to qualify as
an optional Supplemental Employee Benefit under this subsection E. Examples of additional
benefits or benefit programs which may qualify under this subparagraph would be the
following: 1. dental insurance coverage for the Employee and the employee’s family; 2. life and
accidental death or disability insurance for the Employee; 3. medical or health insurance plans
which provide out-patient services, such as physical therapy, speech therapy, or mental health
or substance abuse counseling and assistance.
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