Salary/Benefits
Annual Salary is $105,575 - $128,327
Appointment will be made at a salary commensurate with the applicant's qualifications.
Benefits: A complete management fringe benefit package is available including 120
hours of vacation, per year, and increases with City service. Credit for prior public service will be considered. Forty hours of Management Leave is provided each July 1st
(pro-rated the first year). Personal Leave in the amount of 32 hours is granted annually
on July 1st (pro-rated the first year). The City observes 10 holidays each year. Sick
leave is accrued at a rate of 96 hours per fiscal year.

Career Opportunity in a Beautiful City on the California
Coast

Employees have the option to choose other City paid benefits, including medical, dental,
vision, life, deferred compensation, and medical exam reimbursement up to a total cafeteria plan amount of $20,112 annually with a cash option for unused portion.

City of Santa Barbara

A contribution of 1.45% must be made to Medicare. Public Employees Retirement System (PERS) Miscellaneous formula: "Classic" members: 2.7% @ 55; employee contributes 9.526% of salary. "New" members: 2% @ 62; employee contributes 6.75% of
salary. The City does not participate in Social Security.

Environmental Services

Application and Selection Process
It is important that your application and supplemental questionnaire show all relevant
education, training and experience that qualify you for this position. Applications and
supplemental questionnaires will be reviewed and the most qualified candidates will
be invited to continue the selection process. The exam process may consist of an application/questionnaire rating, practical/written exam, oral board and selection interviews. Open until filled. Please apply by Thursday, November 17, 2016 for priority consideration.
Please visit the City’s website to view more information and to complete the application and supplemental questionnaire: SantaBarbaraCA.gov/jobs
The City of Santa Barbara is an Equal Opportunity Employer
#01124 GR 10/14/2016

Invites Applicants for

Manager
Santa Barbara is among the world’s most desirable places to
work and live. Quietly nestled between the Pacific Ocean and
the Santa Ynez Mountains, Santa Barbara represents the essence of Southern California — the art and culture of a metropolitan city with the heart and hospitality of a small, beautiful
coastal town. Located just 90 miles north of Los Angeles, Santa
Barbara provides a unique living environment. The City offers
its 90,000 residents a year-round mild climate with an average
temperature in the 70s, magnificent beaches, mountains and
parks within minutes of a bustling downtown.
Among the City’s many amenities are excellent healthcare services, abundant shopping and dining, harbor facilities, municipal golf course and a convenient, non-crowded airport. Institutions of higher learning include the University of California at
Santa Barbara, Santa Barbara City College, Westmont College,
Antioch University, and Brooks Institute of Photography. With
so many choices of restaurants, cultural events, outdoor recreation and leisure activities, Santa Barbara offers something for
every taste and lifestyle. Santa Barbara is a truly a magnificent
and unique place to live and work.

The Position

Finance Department

Under the direction of the Finance Director, the Environmental Services Manager has a
broad responsibility for the City’s Environmental Services Division, overseeing a total
of eight employees, including four professional staff level positions, three technical
staff positions, and one administrative position.

The Finance Department is comprised of five operating divisions, each lead by a division manager: Accounting, General Services, Risk Management, Treasury, and Environmental Services. The department is also responsible for coordinating the development
of the annual budget, which is overseen by a Budget Manager and support staff.

The Environmental Services Manager oversees compliance programs related to integrated solid waste management, and staff activities in the areas of refuse collection
and disposal, residential and commercial recycling, and other diversion efforts.

The Finance department includes 49 full-time staff, including 7 management/executive
staff, 5 supervisors, 5 professional level staff, and 33 technical and administrative staff
level positions. The department’s General Fund budget is approximately $5.7 million.
The total department budget is $34.4 million, $21.5 million of which is attributable to
solid waste operations.

This position is responsible for developing the division’s budget, managing wasterelated capital projects, completing consumer rate analyses, and participating in longrange planning and evaluation of this utility-type service. Responsibilities include
working closely with the Sustainability Committee and serving on various regional task
forces and committees; serving as the
City's representative in matters related to solid waste management legislative and compliance activities; coordinating assigned activities with other
divisions, departments, and Federal,
State and local agencies; providing
operational oversight to staff in the
development and implementation of a
variety of progressive solid waste programs and initiatives; and performing
related duties as assigned.

The Ideal Candidate
The ideal individual will be a highly motivated professional with a sound understanding
of integrated waste management principles and the practices of municipal, industrial or
other large scale integrated waste operations including collection, hauling, materials
recovery, recycling, composting, and disposal operations; knowledge of solid waste
franchise procurement and contracting processes, and consumer rate structures;
knowledge of new and emerging technologies for processing integrated waste, including waste conversion technologies; knowledge of legislation and trends applicable to
waste management and landfill diversion activities; and an understanding of the environmental sciences as they apply to integrated waste management.

City Government

Santa Barbara is managed by the Council/City Administrator form of government. City
government services are provided by ten departments: Administrative Services, Airport, Community Development, Finance, Fire, Library, Parks and Recreation, Police,
Public Works, and Waterfront. Our City Administrator is also the appointed City Clerk/
Treasurer. The City organization has 1,014 full-time equivalent employees, a $333 million budget for Fiscal Year 2017, and seven recognized bargaining units. The Mayor, is
elected at-large, and the six councilmembers are elected by district.
The City provides a full scope of services to the community, including public safety
(fire and police), library, parks, recreation, planning, engineering, water, storm
drain, refuse, and wastewater; and includes a municipal airport, golf course, and
harbor.
Santa Barbara serves as the county seat as well as the county’s financial and retail
center. Research and development, high tech, and light industry businesses play an
important role in Santa Barbara’s economy. Year-round tourism also produces jobs
and City income. The City’s General Plan guides decision making for the future development of Santa Barbara, incorporating social, environmental, and economic factors
that influence growth.

